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#21 Form DS-7002 (Raw)
Form DS-7002, Training/Internship Placement Plan (the "T/IPP" or "training plan"), is a controlled document of
the DOS. It is used with a J-1 intern/trainee under 22 CFR Part 62.22 or a Student Intern under 22 CFR Part
62.23 respectively. It defines the agreed-upon program objectives, outlines the proposed program and
exchange activities, and provides details on how the program will be supervised, what the participant to do,
what skills to learn, how the performance to be measured, and so on to ensure that the program is a bona fide
training (for trainees) or work-based learning (for interns). 

Introduction
Form DS-7002 (Raw)

Who to complete? The training plan is completed by the listed supervisors as per CFR 22 Part 62.22(h)(1) and
intern/trainee CFR 22 Part 62.22(i) before issuing Form DS-2019.

Where to access? Each Form DS-7002 corresponds to an individual participant’s training plan which is accessible via both
the participant’s and host’s FUSIA online accounts. Hosts may access their participants’ panels through Part D of the Host
Application panel.

How to complete? To get started, complete the fillable fields online via the Form DS-7002 online panel, then click the file
icon above upload buttons #21, #22, or #23 to generate the physical PDFs for signing. Updates of the disabled fields can be
made via the panel where data was originally captured.

Step 1 Read the instructions - Click HERE
Step 2 Obtain a word file with sample copy from FUSIA
Step 3 Write a training plan for each participant
Step 4 Share the word file with FUSIA for comments, then add contents to the panel (Part D)
Step 5 Upload Form DS-7002 (Raw) (with each phase’s last page signed by the PPS) via upload button #21
Step 6 Download a copy of Form DS-7002 (Raw) signed by all parties via button #23 (after program acceptance)

NOTE: The PDF template is 5 pages long and has 4 sections. Pages 3-5 get repeated for each additional phase. Each phase
spans about 3 months. A one-phase program would have 5 pages; a two-phase program would have 8 pages - Click HERE.

For assistance, contact FUSIA at +1 718 643 0311 ext. 11 (office) or +1 917 244 2600 (WhatsApp chat).
FUSIA is a Department of State Exchange Visitor Progarm designated sponsor in the J-1 intern category.

https://eforms.state.gov/Forms/ds7002.pdf
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What to note?
Form DS-7002 (Raw)

1 Training phases. Each program consists of definite phases of training of tasks performed with a specific objective for
each phase. Unless a program is very short (i.e., less than 3 months), it should consist of more than one phase (up to 25
pages) with each phase building upon the previous phase to show a progression in the training subject.

• The phases should cover the entire program; each phase has a start and end date
• Though it varies by situation, a single phase should last no more than three months
• Each phase is associated with a particular site of activity; adding a site also requires another a new phase
• Phase dates can overlap with no gaps between phases (except Korea WEST and IWT pilot programs)

2 Complete, accurate, and current information. The contents are entered to the DHS’s SEVIS which requires
complete, accurate, and current information. Any changes to contents of the training plan requires initiation and completion
of the amendment process at least 72 hours prior to changes taking place (or immediately for unexpected changes).

• Significant changes are not encouraged; if permitted, may incur additional processing fees
• Don’t miss out the “suite/floor” of an address and “extension” of a phone number if such information is available
• If the program takes place on the ground floor without a specific “suite/floor” information, enter “G/F”
• If the floor/suite isn’t clear (e.g., the address refers to a building owned by the host), enter the most probable location
(e.g., the participant’s workstation) where program activities are conducted

3 Progression and no duplicates. Pursuant to 22 CFR Part 62.22(e)(3), training programs should “expose participants to
American techniques, methodologies, and technology and expand upon the participants’ existing knowledge and skill.” This
means that every program/phase must show new skills and/or “progression” of existing skills.

• Each phase should show “progression” (either developing new skills or enhancing existing ones)
• No programs should duplicate participants’ prior work experience or training received elsewhere.
• Do not simply “copy and paste without changes” from previous phases
• Except for the supervision and remarks sections, and perhaps some parts of the cultural section

4 Structured and guided. Pursuant to 22 CFR Part CFR 62.22(f)(2)(iii), participant(s) should “obtain skills, knowledge, and
competencies through structured and guided activities such as classroom training, seminars, rotation through several
departments, on-the-job training, attendance at conferences, and similar learning activities, as appropriate in specific
circumstances.

5 Entry-level and tailored skills level. All parties involved in J-1 internship programs must note that “interns are seeking
entry-level training and experience.” As such, “all placements must be tailored to the skills and experience level of the
individual intern” as per 22 CFR Part CFR 62.22(h)(1)

For assistance, contact FUSIA at +1 718 643 0311 ext. 11 (office) or +1 917 244 2600 (WhatsApp chat).
FUSIA is a Department of State Exchange Visitor Progarm designated sponsor in the J-1 intern category.

https://www.fusia.net/dhs
https://www.fusia.net/sevis
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What to note?
Form DS-7002 (Raw)

6 No substitutes. Exchange program must not be “used as substitutes for ordinary employment or work purposes, nor may
they be used under any circumstances to displace American workers” as per 22 CFR 62.22(b)(1)(ii), the positions exchange
interns/trainees to fill should “exist solely to achieve the objectives of the program” specified in their Form DS-7002 as per
22 CFR 62.22(f)(2)(v), and placements must be “appropriate and consistent with the objectives” as stated in their Form
DS-7002 as per 22 CFR 62.22(h)(1).

• Ensure that the positions participants fill aren’t offered as standard-hire positions

7 Balance between learning and contributions. There should be a “balance between the trainees’ and interns’ learning
opportunities and their contributions to the organizations.” How the host helps the participant achieve their program
objectives should be emphasized.

• Choose words that reflect the learning aspect of the program, e.g., “partake in assignments,” “experiment” assignments
,“sample projects,” and “shadow supervisors.”

8 Less than 20% clerical work. Pursuant to 22 CFR Part 62.22(j)(4), training duties shouldn’t “involve more than 20 per
cent clerical work.”

• Avoid terms such as “bookkeeping” and “data entry” which are clerical in nature
&bull: Use terms such as “helping with office moving” is absolutely not permitted

9 No unskilled or casual labor positions/duties. Pursuant to 22 CFR Part 62.22(j)(1), no participants can be placed in
“unskilled or casual labor positions, in positions that require or involve child care or elder care; or in clinical or any other kind
of work that involves patient care or patient contact, including any work that would require trainees or interns to provide
therapy, medication, or other clinical or medical care (e.g., sports or physical therapy, psychological counseling, nursing,
dentistry, veterinary medicine, social work, speech therapy, early childhood education).” Click HERE for more.

10 Cultural component.Cultural exchange is the central part of the experience. When writing the training plan, do
emphasize the cultural aspect of the program and explain how interactions will be fostered between the participant and their
American colleagues.

11 Credibility. Pursuant to 22 CFR Part 62.22(j)(3), Engagement and/or cooperation with staffing/employment agencies to
recruit, screen, orient, place, evaluate, or in any other way involve them in the program are prohibited.

12 No staffing/employment agency. Pursuant to 22 CFR Part 62.22(j)(3), engagement and/or cooperation with
staffing/employment agencies to recruit, screen, orient, place, evaluate, or in any other way involve them in the program are
prohibited.

For assistance, contact FUSIA at +1 718 643 0311 ext. 11 (office) or +1 917 244 2600 (WhatsApp chat).
FUSIA is a Department of State Exchange Visitor Progarm designated sponsor in the J-1 intern category.

https://www.fusia.net/unskilled
https://www.fusia.net/62.22
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Section 1 Additional EV information
Form DS-7002 (Raw)

Biological information. The following disabled fields consist of biographical data captured from the Participant Application
panel. Ensure that the information is correct. If incorrect, edit via the panel where data was initially captured. Note that the
names are displayed in accordance with the SEVIS and MRZ name standards. Avoid using a school email address unless it
can be used after graduation.

• Trainee/Intern Name - Disabled; populated from the Participant Application panel as per the passport information
• Email Address - Disabled; populated from the Participant Application panel“
• Program Sponsor - Disabled; “FUSIA Communications, Inc.”
• Program Category - Disabled; select “intern” for J-1 internships

Postsecondary education. As per 22 Part CFR 62.22(a), J-1 internships are for “foreign national students and recent
graduates of foreign post-secondary academic institutions have the opportunity to receive training in the United States in
their field of academic study.” Each program is designed to bridge the gap between formal education and practical work
experience enabling participants to receive “work-based learning” with “a substantial academic framework” in their chosen
career field as per 22 CFR Part 62.22(b)(1)(ii) and develop practical skills that will enhance their future careers as per 22 CFR
Part 62.22(b).

• This is not an opportunity to experiment with new career fields
• The occupational field and training activities should be“ in the intern’s academic field”
• The program shouldn’t “duplicate the participants’ prior work experience as per 22 Part CFR 62.22(e)(2)
• Ensure that “type of degree or certificate” and “date awarded or expected” can be found in the submitted proofs

• Occupational Category - Prefilled but editable (Participant Application panel)
• Current Field of Study/Professional - Prefilled but editable (Participant Application panel)
• Experience in Field (number of years) - “0” for prospective J-1 interns
• Type of Degree or Certificate - Bachelors, Masters, PhD, etc.; reference
• Date Awarded or Expected - Ensure that it is listed on the degree/school letter

Program period. Each program has a designated program period during which exchange interns/trainees are allowed to
participate in approved activities. The program start date determines when the participant may begin said activities; the
program end date determines when the participant is obligated to complete their program and cease all relevant activities.

• Participants are not allowed to engage in their approved activities before/after the program period
• The start date should match the first pase 1’s start date; the end date should match the last phase’ end date
• For J-1 internships, the program period lasts a minimum of 3 weeks and a maximum of 12 months

For assistance, contact FUSIA at +1 718 643 0311 ext. 11 (office) or +1 917 244 2600 (WhatsApp chat).
FUSIA is a Department of State Exchange Visitor Progarm designated sponsor in the J-1 intern category.

https://studyinthestates.dhs.gov/sites/default/files/SEVIS-Name-Standards-and-MRP.pdf
https://egov.ice.gov/sevishelp/programsponsoruser/machine-readable_zone.htm
https://www.fusia.net/passport
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Section 2 Host information
Form DS-7002 (Raw)

Host organization information. Every participant or program has at least one site of activity which refers to the location
where an exchange visitor conducts their training activities. If a program only has one phase, then the information of the
primary site and individual site should be the same. If there is more than one site, list the primary site of activity on the first
page as follows. Such information should be the same as the official information of the host (i.e., the site name should be the
same as the host name).

• Organization Name - Disabled; populated from the Host Application panel
• Phase Site Address - Select the site associated with this phase
• Employer ID Number - Disabled; populated from the Host Application panel
• EV Hour Per Week - Full-time and work a minimum of 32 hours a week as per 22 CFR 62.22(f)(1)(iv)

Compensation. If the participant receives a stipend, salary, and/or wage, select YES under “Stipend”; if the participant
receives no monetary compensation, select NO under “Stipend.” Even if the participant receives some monetary subsidies,
as long as they aren’t on the payroll, they are still considered “unpaid interns/trainees.” If “unpaid,” ensure that it plan
passes the DOL’s seven-point FLSA test for unpaid internships and meets any state and local requirements for unpaid
internships.

• No participants are compensated using Form 1099 (unpaid interns use Form 1042-S)
• Stipend - In USD; W-4 and/or Form 1042-S compensation
• Nonmonetary Compensation - e.g., if a participant receives a public transit card from the host, enter the dollar value

Workers’ compensation policy. Ensure that the host has workers’ compensation policy or equivalent unless that they are
exempt by the state law or have equivalent coverage. If there are unpaid interns, ensure that the policy covers them. If
there are unpaid interns, ensure that they are covered by the policy despite their unpaid status.

• Workers’ Compensation Policy - Select NO only if the host is located in Texas or South Dakota, which do not require
workers’ compensation; if the host is self-insured, select YES and enter SELF-INSURED and provide necessary proof
• Does your Workers’ Compensation policy cover exchange Visitors? Select NO, BUT EQUIVALENT COVERAGE if it is self-
insured. Otherwise, select YES and provide necessary proof

Full name and annual revenue. The following information should match the information provided by the MPS in Part A of
the Host Application Panel. Note that FUSIA requires a minimum of two full-time staff as per the Eligibility Checklist for
Hosts. “Employees” refers to staff on the payroll. 1099 workers aren’t considered employees.

• Number of FT Employees Onsite at Location - Disabled; populated from the Host Application panel
• Annual Revenue - Disabled; populated from the Host Application panel

For assistance, contact FUSIA at +1 718 643 0311 ext. 11 (office) or +1 917 244 2600 (WhatsApp chat).
FUSIA is a Department of State Exchange Visitor Progarm designated sponsor in the J-1 intern category.

https://www.fusia.net/dol
https://www.dol.gov/agencies/whd/fact-sheets/71-flsa-internships
https://www.irs.gov/forms-pubs/about-form-1042-s
https://www.fusia.net/hostreq
https://www.fusia.net/hostreq
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Section 3 Certifications
Form DS-7002 (Raw)

This document must be signed by the participant, PPS of each phase, and RO to be valid. The signing can be done digitally,
though blue-ink pens are recommended. The RO signature should be provided last. Any changes require the document to be
signed again by all aforementioned parties. Upon approval of the finalized plan,

• PPS(s) will sign on the last page of each phase (i.e., pages 5, 6, 11, and so on)
• Participant will sign the first page of the PDF
• Changes after issuance of Form DS-2019 may incur processing fees for form reissuance

For assistance, contact FUSIA at +1 718 643 0311 ext. 11 (office) or +1 917 244 2600 (WhatsApp chat).
FUSIA is a Department of State Exchange Visitor Progarm designated sponsor in the J-1 intern category.



 

FUSIA Communications · since 2002
BridgeUSA (J-1 Visa Program) Designated Sponsor

MBE/WBE certified by NYS DMWBE
M/WBE certified by NYC SBS

DBE certified by MTA & NYSUCP

www. f u s i a . n e t
FUSIA’s J-1 Visa Program

The Cross Cultural Internship Program (CCIP)

For: FUSIA-sponsored EVs and hosts | 
PDF generated on 2024-04-24 14:13:41 EST

Page 7 of 13

Section 4 T/IPP
Form DS-7002 (Raw)

The top part lists the names and contact information of the parties involved in the phase and essential elements, e.g., phase
name and training/internship field. The disabled fields (e.g., name of the EV) hold populated information. To edit those fields,
do so via the panels where the information was originally captured. If the information was entered correctly, the format
should be in line with the Form DS-7002 specifications.

• Surname or Primary Name, Given Name(s) - Disabled; populated from the Participant Application panel
• Exchange Visitor Classification: (trainee/intern/student intern) - Disabled; select “intern” for J-1 internships
• Program Sponsor - Disabled; “FUSIA Communications, Inc.” is the DOS-designated sponsor in the J-1 Intern category
• Program Number - Disabled; the PDF generated form FUSIA online panel will show
• Main Program Supervisor/POC at Host Organization - Select the supervisor who serves as the MPS with information
captured from part C of the Host Application panel
• Title: (MPS title) - Disabled
• Supervisor Contact Information: (phone/fax/email) - Disabled
• Phase Site Name - Disabled; should be the same as the primary site name (and host name) on page 1
• Training/Internship Field - For J-1 internships, it should be in line with the EV’s field of study as reflected in their most
recent postsecondary education (e.g., Data Analysis)
• Phase Site Address - Select the site associated with this phase; information was captured from part B of the Host
Application panel
• Phase Name - Give a name that is specific and describes the goals of the phase; if there are multiple phases, ensure that
each has a unique name (e.g., “Data Analysis” instead of “Phase 1”)
and demonstrates progression from one phase to another; e.g., “Orientation” or “Introduction” is a common name for the
first phase; avoid something like “Phase 1”
• Start/End Dates of Phase (mm-dd-yyyy) - Indicate the specific timeframe of this phase; phases can overlap but there
should be no gap between them
• Phase ( _ of _) - Disabled; the PDF generated form FUSIA online panel will show
• Primary Phase Supervisor (PPS) - Select the supervisor who serves as the PPS of this phase with information captured from
part C of the Host Application panel
• Supervisor Title (PPS title) - Disabled
• E-mail (PPS email) - Disabled
• Phone Number (PPS phone number) - Disabled

For assistance, contact FUSIA at +1 718 643 0311 ext. 11 (office) or +1 917 244 2600 (WhatsApp chat).
FUSIA is a Department of State Exchange Visitor Progarm designated sponsor in the J-1 intern category.
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Section 4 Training/Internship Placement Plan (cont)
Form DS-7002 (Raw)

The DOS has specific requirements on the proposed J-1 internship/training activities and rules and criteria to follow when
completing Form DS-7002. The following provides a detailed walkthrough of each phase. The hypothetical examples
provided below are based on a data engineering internship. 

1 Description of Trainee/Intern’s role for this program or phase. Provide an overview of this phase/program (i.e.,
summarizing the phase objectives, role, activities, etc. in a short paragraph). Write a minimum of two to three sentences in
paragraph format. Be descriptive and specific.

Phase 1 Example (Introduction). The participant is attending an introductory internship in the data insights
team. In this introductory phase, the participant will be exposed to fundamental operations of the host (e.g.,
operations, work environment, personnel structure, resources) and to professional requirements via
observation, job shadowing, and assisting in trial assignments. The participant will shadow their supervisor
and assist them with sample assignments. Once the participant has settled in, they may move to the next
phase.

Phase 2 Example (Data Cleaning and Optimizing). In this phase, the participant will play a supportive role to
individual data engineers. They will be given trial assignments that require querying, cleaning, and optimizing
data using basic data tools such as SQL and Python. Before moving forward to the next phase, the participant
should be able to perform data optimization and cleaning using common tools and be ready to tackle more
advanced data engineering tasks.  

Phase 3 Example (Data Modeling). In this phase, the participant will have the opportunity to build data models
and form more advanced SQL queries. They will also be provided with the opportunity to develop new
algorithms to improve existing systems. They will utilize more advanced tools and statistical and machine
learning techniques to analyze data. 

Phase 4 Example (Data Analytics and Reporting). The last phase of training provides the participant the
opportunity to sample assignments in data reporting with a minor exposure to data analytics. In this phase,
the participant will work with assigned data analysts and engineers for exposure to data analysis and
reporting. At the conclusion of this phase/program, the participant should have a holistic understanding of the
data field and be fully ready to proceed with a junior data engineer position. 

For assistance, contact FUSIA at +1 718 643 0311 ext. 11 (office) or +1 917 244 2600 (WhatsApp chat).
FUSIA is a Department of State Exchange Visitor Progarm designated sponsor in the J-1 intern category.
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2 Specific goals and objectives for this program or phase. This section (like a personal statement of a resume)
illustrates what the participant will learn and be expected to achieve by the end of the phase. The outlined goals should be
appropriate for the intern’s level and accomplishable by the end of the phase and show progression - do not repeat goals
from previous phases. If the purpose of repeating them is to build upon said goals, make sure to clearly indicate this
intention.  Ensure that the training/internship field is aligned with the participant’s field of study.  

Phase 1 Example (Introduction). The goals and objectives of this phase are to ensure that the participant can
adapt smoothly to US social and professional cultures and gain an understanding of the host’s internal
operations, industry insights, and daily routines. At the conclusion of this phase, the participant should be
able to fully settle into the host’s and American cultures and demonstrate competency to proceed alongside
clear expectations for responsibilities moving forward. 

Phase 2 Example (Data Cleaning and Optimizing). The goals and objectives of this phase are to instill the
participant with basic knowledge and techniques required, alongside the opportunity to sample real work
assignments for data cleaning and optimizing. After a walkthrough of trial assignments, the participant should
be able to know how to form basic data queries and optimize data quality for analysis as per organization
standards by employing common programming languages and tools.

Phase 3 Example (Data Modeling). The goals and objectives of this phase are to enable the participant to
acquire the necessary working knowledge for data modeling and information architecture and improve their
knowledge of SQL. Specifically, they should demonstrate fluency with forming queries for SQL, know how to
create database structures using data modeling tools (e.g., erwin), be able to develop basic algorithms to
improve existing systems, and apply statistical/machine learning techniques for data analysis. Upon
completion of this phase, the participant should have competency to carry out basic duties of a junior data
engineer.  

Phase 4 Example (Data Analytics and Reporting). The goals and objectives of this phase are to instill the
participant with a more advanced understanding and holistic view of the data world, with a specific focus on
data reporting and a minor exposure to data analytics. In this phase, the participant will work with data
analysts to visualize analyzed data for nontechnical audiences and assist data engineers with the design of
existing systems. Specifically, the participant will assist in assignments that involve (1) identifying trends and
communicating findings through reports and visualizations; (2) preparing reports on company data; (3)
developing strategies to optimize data availability and quality for analysis/storytelling; (4) providing
information and analysis in real-time. Upon completion of this phase/program, the participant should have a
clear understanding of the routines and basic competency of the tools used for data analysis and reporting
alongside other necessary skills, knowledge, and techniques required for a junior data engineer position. 

For assistance, contact FUSIA at +1 718 643 0311 ext. 11 (office) or +1 917 244 2600 (WhatsApp chat).
FUSIA is a Department of State Exchange Visitor Progarm designated sponsor in the J-1 intern category.
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3 Please list the names and titles of those who will provide continuous (for example, daily) supervision of the
Trainee/Intern, including the primary supervisor. What are these persons’ qualifications to teach the planned
learning? Each program has one MPS who oversees the entire program, and each training phase has one PPS who provides
supervision to the participant. To ensure “continuous on-site supervision and mentoring of participants by experienced and
knowledgeable staff” as per 22 CFR Part 62.22(f)(2), hosts are encouraged to assign secondary supervisors as needed.
Both the MPS’s and PPS’s contact information is listed at the top of page 3 of each phase. In section 4 of the training plan,
list each individual involved in the supervision. Indicate their name, title, and a brief description of their qualifications to
establish that they are properly educated and have the professional knowledge to mentor the participants. Click HERE for
more.

Phase 1 Example (Introduction). The participant will be supervised directly by _, Director of _ in the _
Department. _ earned their Bachelors in _ from _ University and Masters in _ from _ University. Overall, _ has _
years of experience in _. Prior to their current position at _, _ was the _ of _ Company. _ (HR Manager) will
assist _ in supervising the participant in this phase. _ earned their Bachelors in _ from _ University. _ has been
working for the host for over 10 years.  

Phase 2 Example (Data Cleaning and Optimizing). In addition to the direct supervisor _, the participant will be
mentored by and work closely with _ (Senior Engineer) and _ (Engineer). _ earned their Bachelors in _ from _
University and Masters in _ from _ University, and _ (Engineer) earned their Bachelors in _ from _ University.
Both have over two years of experience in the data field.

Phase 3 Example (Data Modeling). In addition to the direct supervisor _, the participant will be mentored by
and work closely with _ (Senior Engineer) and _ (Engineer). _ earned their Bachelors in _ from _ University and
Masters in _ from _ University, and _ earned their Bachelors in _ from _ University. Both have over two years of
experience in the data field.

Phase 4 Example (Data Analytics and Reporting). In addition to the direct supervisor _, the participant will be
mentored by and work closely with _ (Senior Engineer) and _ (Analyst). _ earned their Bachelors in _ from _
University and Masters in _ from _ University, and _ earned their Bachelors in _ from _ University. Both have
over two years of experience in the data field.

For assistance, contact FUSIA at +1 718 643 0311 ext. 11 (office) or +1 917 244 2600 (WhatsApp chat).
FUSIA is a Department of State Exchange Visitor Progarm designated sponsor in the J-1 intern category.

https://www.fusia.net/62.22
https://www.fusia.net/supervisors
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4 What plans are in place for the Trainee/Intern to participate in cultural activities while in the United States?
Given the nature of the program, American cultural activities are a requirement of the training program. Explain how the
host will facilitate the participant’s exposure to American society and culture through their participation in cultural activities
and events that will take place in this phase, e.g., annual parades, cultural festivals, sporting events, professional
conferences, community meetings, host-organized events such as company gatherings and parties, etc.

Phase 1 Example (Introduction). The participant will be encouraged to have lunch with their colleagues on a
daily basis. In addition, they are encouraged to attend the host’s monthly social gatherings and outings where
they can engage with their American colleagues in a non-work setting. The supervisor will also try to bring the
participant to business meetings/conferences if situations allow.

Phase 2 Example (Data Cleaning and Optimizing). In addition to luncheons, monthly gatherings, and business
meetings/conferences, the participant will be encouraged to visit local landmarks and attractions, such as XX,
XX, and XX. The organization has free tickets for sporting events and museums that participants are
encouraged to attend in their free time.  

Phase 3 Example (Data Modeling). In addition to luncheons, monthly gatherings, and business
meetings/conferences, the participant will be encouraged to visit local landmarks and attractions. This month,
the largest parade will be held in the city. After the parade, a fireworks show alongside a concert will be held
in a park where the host will have tickets to the VIP section. The participant will be encouraged to attend with
their coworkers to interact with community leaders and locals. 

Phase 4 Example (Data Analytics and Reporting). In addition to luncheons, monthly gatherings, and business
meetings/conferences, the participant will be encouraged to visit local landmarks and attractions. During this
phase, an annual company dinner will take place, at which the participant will have the opportunity to interact
with clients and other guests in addition to their colleagues. If the situation allows, the participant will give a
speech to share their experiences during their program. 

For assistance, contact FUSIA at +1 718 643 0311 ext. 11 (office) or +1 917 244 2600 (WhatsApp chat).
FUSIA is a Department of State Exchange Visitor Progarm designated sponsor in the J-1 intern category.
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5 What specific knowledge, skills, or techniques will be learned? Describes the new skills, knowledge,
methodologies, and/or techniques that the participant will be exposed to and develop a working proficiency of by the end of
a given program phase. Such skills can be “hard” (e.g., industry software, writing techniques) “and “soft” (e.g., social skills).

Phase 1 Example (Introduction). In this introductory phase, the participant will gain an understanding of the
(1) professional standards, expectations, and etiquette; (2) industry landscape (e.g., best practices,
challenges, competitors); (3) host’s background and culture (e.g., history, mission, social culture, customs,
norms); (3) host’s internal operations and personnel (e.g., HR procedures, inter-departmental communication,
supervisor’s workstyle, rating standards, data/filing systems, resources); (4) upcoming duties and
expectations.

Phase 2 Example (Data Cleaning and Optimizing). In this phase, the participant will learn how to (1) query data
using SQL (e.g., MySQL, Postgres) and Python (e.g., writing and calling functions, adding and deleting rows);
(2) perform basic data optimization; (3) employ basic data cleansing practices to resolve any potential
inconsistencies and improve data quality (e.g., validation, duplication, standardization, etc.). 

Phase 3 Example (Data Modeling). In this phase, the participant will learn (1) how to create more advanced
SQL queries (e.g., subqueries, joining tables, extracting data from multiple sources) and use Python to
visualize the data; (2) about industry standards for data modelling; (3) how to implement their own models
(e.g., using erwin to create models, building an Entity-Relational model using Snowflake) to structure data; (4)
about statistical/machine learning techniques for data analysis (e.g., hypothesis testing, time series
forecasting, linear and logistic regression, random forests, etc.) 

Phase 4 Example (Data Analytics and Reporting). In this phase, the participant will (1) learn how to analyze
data and create interactive visualizations using Python and more advanced tools (e.g., Tableau, DOMO,
PowerBI); (2) experience the last stage of the ETL process by transforming data into deliverables; (3) learn
how to organize and present their findings to non-technical audiences; (4) learn how to manage multi-
disciplinary projects that involve communication with multiple departments.

For assistance, contact FUSIA at +1 718 643 0311 ext. 11 (office) or +1 917 244 2600 (WhatsApp chat).
FUSIA is a Department of State Exchange Visitor Progarm designated sponsor in the J-1 intern category.
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6 How, specifically, will these knowledge, skills or techniques be taught? Describe how the participant will learn the
new skills, knowledge, methodologies, and/or techniques mentioned in the previous section (e.g., on-the-job training,
training courses, workshops, etc.)

Phase 1 Example (Introduction). The participant will begin the program with an orientation, facility tour, staff
introduction, alongside an initial meeting with the HR and accounting departments to complete the necessary
documentation and procedures. In addition, the participant will shadow the supervisor to gain a more
comprehensive view of the daily routines, environment, upcoming duties, and expectations. Specifically, they
will be invited to sit in meetings to observe and ask questions, interact with colleagues as appropriate, as well
as read materials and complete trial assignments to become familiar with professional expectations and
routines. The difficulty level of the trial assignments will be gradually increased to ensure that the participant
is ready for the next phase. 

Phase 2 Example (Data Cleaning and Optimizing). 
The participant will be introduced to individual data engineers and data analysts. The participant will begin by
observing their work and eventually move onto completing simple trial assignments that require querying,
cleaning, and optimizing data using SQL at a basic level. To ensure that the participant has a good grasp of
the assigned topics, they are required to complete a report to summarize their learning and progress that is to
be sent to their supervisor and mentors on a daily basis. In addition, they will take a 4-hour weekly online
course on the tools required for data cleaning and optimizing to supplement their training. 

Phase 3 Example (Data Modeling). The participant will continue to play a supportive role to individual data
engineers and data analysts. While the participant will still be involved with query assignments that require
creating more advanced SQL queries, they will be given increasingly difficult assignments - i.e., creating
database models using tools such as erwin and Tableau, developing new algorithms and improving existing
systems, and analyzing data using statistical/machine learning techniques (e.g., hypothesis testing, time
series forecasting, linear and logistic regression, random forests, etc.). The participant will continue with the
4-hour weekly course focusing on the tools required for data modeling. They will also be invited to internal
weekly engineer meetings to observe and take notes for a more thorough perspective of the field.  

Phase 4 Example (Data Analytics and Reporting). In this phase, the participant will play a supporting role to
both an analyst and a senior member of the data engineering team. At the start of the phase, the participant
will shadow them for about a week to become familiar with their workstyles and expectations. They will then
be tasked with trial assignments for another week. Once fully settled in, they will be involved with specific
assignments, e.g., assisting the analyst with creating visualizing data using Tableau and the senior engineer
with creating data models in erwin.. While the previous phases emphasize oversight and working alongside
supervisors, this phase attempts to have the participant take greater responsibility in projects to build project
management skills. Depending on the availability and progress, the engineer may involve the participant in
the preparation and presenting of the final deliverable to shareholders. They will also be invited to industry
meetings to engage with professionals in the field. To ensure that the participant is able to carry out duties
using the new tools required for data analysis/visualization, they will continue to spend four hours each week
with relevant online courses. 

For assistance, contact FUSIA at +1 718 643 0311 ext. 11 (office) or +1 917 244 2600 (WhatsApp chat).
FUSIA is a Department of State Exchange Visitor Progarm designated sponsor in the J-1 intern category.
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